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Mark L. Martin

Mark L. Martin graduated, an honor student, from the University of California at Berkeley

and received his law degree with honors, from the University of Arkansas in 1981. Mr.

Martin was appointed General Counsel for the Arkansas AFL -ClO in 1996 and has served

as a Member of the Arkansas Governords Empl oym
1997. He was appointed by Governor Bill Clinton, to serve on the Arkansas Economic

Advisory Committee from 1979 -1981.

Mr. Martin served as the Associate Editor for the Arkansas Law Review from 1980 -1981.
He is the author of OWrongful Di sc hfiafANeww Thedry Emp
of Liability in Arkansas, 6 Arkansas Law Review

listed him as one of the top Labor Attorviéys i
rating with Martindale -Hubbell, which is the highest rating available for legal ability and
ethics.

Representative clients include: the Arkansas AFL  -CIO, the Arkansas Professional Fire
Fighters, the Northwest Arkansas Central Labor Council, Arkansas State Building and
Construction Trades Council, Oklahoma State Building and Construction Trades Council,
Memphis Tennessee Building and Construction Trades Council and other local unions
throughout Arkansas, Oklahoma, Missouri, Tennessee, Louisiana and Florida of the
Plumbers and Pipe Fitters Union, International Brotherhood of Electrical Workers,
International Brotherhood of Teamsters, International Association of Machinists, United
Steel Workers of America, American Federation of Government Workers, Sheet Metal
Workers, Iron Workers, Boilermakers, Bricklayers, Carpenters, Painters and Insulators.



Aaron L. Martin

Aaron L. Matrtin joined the firm in 2002. An Arkansas native, he is a graduate of Westminster
College and received his law degree from the University of Arkansas, Fayetteville in 2002. He
is admitted to practice in all of the Arkansas State and Federal Courts.

Mr. Martin served as Director of Publication for the Labor and Employment Law Society from
2001 to 2002. He focuses his practice in the areas of Personal Injury, Products Liability, Toxic
Chemical Litigation, Workers Compensation, Social Security Disability and Union Labor Law

Mr. Martin has represented AFGE in multiple nationwide grievances and serves as General
Counsel for APFF and ATU, Local 704. Mr. Martin also prides himself in representing
members and retirees for USW, IBEW, Teamsters, Brotherhood of Locomotive Engineers,
Sheet Metal Workers, Iron Workers, Boilermakers, Bricklayers, Carpenters, Painters and
Insulators in injury and disability claims.



Adrienne Kincaid Murphy

Adrienne Murphy joined the firm in 2005. She is a native of South
Arkansas and graduated Phi Beta Kappa from the University of Arkansas
with a B.A. in English and Communication in 2002. She received her law
degree Magna Cum Laude in 2005 from the University of Arkansas. While
in law school, Adrienne served as an Associate Editor for the Arkansas
Law Review and as a Note and Comment editor for the Journal of Food
Law and Policy.

In addition to helping people who have been injured or become disabled,
Adrienne enjoys volunteering in the Northwest Arkansas community. She

was an active member of the Junior League of Northwest Arkansas from

2005 through 2012, at which time she became a sustaining member. Since
2014, she has served on the Board of Directors for the Northwest Arkansas
Womends Shelter and has been Secret a

Adrienne is admitted to practice in all Arkansas state and federal courts.
She focuses her practice in Personal Injury, Workers Compensation, Social
Security, Products Liability, and Union Labor Law. She was named a
Rising Star by Mid -South Super Lawyers in 2015.
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NO FAULT SYSTEM

AEmployer at fault for injury?
AEmployee at fault for injury?
A Co -Worker at fault for injury?
ANo one was at fault for injury?
AThird-Party claim?



REPORTING AN INJURY
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REPORTING INJURY

A11-9-701 a)(1) Unless an injury either renders the
employee physically or mentally unable to do so, or
IS made known to the employer immediately after it
occurs, the employee shall report the injury to the
employer on a form prescribed or approved by the
Workers' Compensation Commission and to a
person or at a place specified by the employer
and the employer shall not be responsible for
disability, medical, or other benefits prior to receipt
of the employee's report of injury.



PROBLEMS WITH DELAYS IN
REPORTING AN INJURY

AEmployer is not responsible for medical treatment
until injury Is reported.

A Evidence of compensable injury

A Credibility

AGet a copy of accident/incident reports



MEDICAL TREATMENT
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MEDICAL TREATMENT

A11-9-508 (a)(1) The employer shall promptly provide
for an injured employee such  medical, surgical,
hospital, chiropractic, optometric, podiatric, and
nursing services and medicine, crutches,
ambulatory devices, artificial limbs, eyeglasses,
contact lenses, hearing aids, and other apparatus
as may be reasonably necessary in connection with
the injury received by the employee.



MILEAGE




AUTHORIZED PHYSICIAN

A11-9-514(b) Treatment or services furnished or
prescribed by any physician other than the ones
selected according to the foregoing, except
emergency treatment, shall be at the claimant's
expense.



AUTHORIZED PHYSICIAN

A Authorized Physician Includes:

A Employer selected physician
A Referral

A Emergency Treatment

A Change of Physician



CHANGE OF PHYSICIAN
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CHANGE OF PRHYSICIAN

AAct 1167 of 1999

A11-9-514 the claimant employee, however, shall be
allowed to change physicians by petitioning the
commission one (1) time only for a change of
physician.

A Change of physician Form:

APat Hanna, Administrator of Medical Costs
Containment 1 -800-622-4472


http://www.martlinlawfirm.com/

HOW TO AVOID DELAY IN CHANGE OF
PHYSICIAN PROCESS

AHave the name/address/phone number of your old
doctor and new doctor

AHave a copy of your medical records from old
doctor

A Contact new doctor and ensure that they will see
you and that they will accept workers
compensation cases



EMPLOYER CONTROL OVER
TREATMENT
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ANurse case managers role (be aware)

AHIPPA (Health Insurance Portability and
Accountability Act) privacy DOES NOT APPLY TO
WORKERS COMPENSATION

AWays to reduce/eliminate employer control over
treatment and work release
AeCoompsl S Wit h *5d 0 6.t "0 [h6:5" Wl ' elastime. N tifsr
A Report problems with restrictions
A Squeaky Wheel Gets the Grease



INDEMNITY BENEFITS




TEMPORARY DISABILITY BENEFITS

ATemporary Disability Benefits are indemnity benefits
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AHealing Period ends when there is no more active
treatment to improve a condition and the injured
worker has reached MMI.



TEMPORARY TOTAL DISABILITY

ATemporary & within healing period / has not
reached MMI (Sick Pay)

ATotal d unable to work AT ALL

A2 | 3obaerage weekly wage up to certain
maximum

A Current Maximum $661.00
APayable weekly or normally bi  -weekly
APaid until patient reaches end of healing period



TEMPORARY PARTIAL DISABILITY

ATemporary & within healing period and has not
reached MMI

APartial 8 able to work, but not earning the same pre -
Injury wages

AE=Dtel. {lserdy T o2 3 0. 0. il b ipjurdiis
wages and current wages

AEnds if able to return to pre -injury wages or at MMI



PERMANENT DISABILITY




INDEMNITY BENEFITS FOR
PERMANENT INJUR
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Alnjured Worker has a permanent injury  and_ assigned
an impairment rating (not all injuries will have a
rating)

APermanent Partial Disability Rate is capped at
$496.00 for 2017 injury (75% of TTD Rate)



SCHEDULED INJURY

Alnjuries to the extremities (arms, wrists, hands, legs,
feet etc.)

A11-9-521 lists each scheduled injury and the weeks
of benefits for a total loss

ANO WAGE LOSS (wage loss is supposed to be
Included in rating)

AFor Example:
A 10% Impairment rating to your first finger
A 11-9-521 - Firstfinger amputated, forty -three (43) weeks
A 10% (rating) X 43 (weeks) = 4.3 weeks of benefits
A 4.3 weeks of PPD at cap of $496.00 = $2,132.80
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UNSCHEDULED INJURY

AAll injuries not listed in the scheduled injury list in 11 -
9-521

Alncludes all injuries to the body as a whole
A Head
A Neck
A Shoulders
A Back (thoracic and lumbar)
A Hips



UNSCHEDULED INJURY BENEFIT
CALCULATION

AAll unscheduled injuries get 450 weeks

AFor example
A 10% rating for lower back injury
A 10% (rating) X 450 (weeks) = 45 weeks of benefits
A Maximum rate of $496.00
A 45 weeks X $496.00 = $22,320.00



WAGE LOSS FOR UNSCHEDULED
INJURIES

AWage loss is NOT included in the 450 weeks

AWage loss is to be determined by the Arkansas
Workers Compensation Commission or agreed to by
both parties

AWage loss factors include: age, education, work
history, injury, motivation to return to work.

AFor example:
A 20% wage loss
A 20% (rating) of 450 (weeks) = 90 weeks of benefits
A Maximum rate $496.00
A 90 weeks X $496.00 = $44,640.00



JUDICIAL PROCESS

AHearings are held before an Administrative Law
Judge (ALJ)

AALJ Decisions can be appealed to the Arkansas
Workers Compensation Commission (WCC)

AWCC Decisions can be appealed to the Arkansas
Court of Appeals

A Court of Appeals decisions can be appealed to the
Arkansas State Supreme Court



OTHER SOURCES OF FINANCIAL
SUPPORT

A Disability retirement
ALong term disability benefits
ASocial Security disability benefits



SOURCES OF INFORMATION

A Arkansas Workers Compensation Commission
(www.awcc.state.ar.us)

AMartin Law Firm

A www.martinlawpartners.com
A 479-442-2244






